
COLA
Cost of Living Adjustment

COLA is intended to cover all the costs associated with educating children. It includes, but is not
limited to cost of staffing, instructional materials, utility costs, and supplemental services
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The State determines the annual COLA amount

Districts are responsible for dividing the COLA among all categories.
COLA does not fully fund cost increases in any category. 
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21% COLA TO CUSD 
(2022-23 & 2023-24)

ACT Raises = 35% of COLA
$1,560,000
CSEA Raises = 14% of COLA

Management Raises = 6% of COLA

Employee Retirement = 15% of COLA

Health Benefits = 22% of COLA

Everything else = 9% of COLA

$600,000

$260,000

$654,815

$968,672

$378,687

ACT 35%

Other 9%

Health Benefits 22%

CSEA 14%

Retirement 15%

MGT  6%
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